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Meeting employer’s needs today and tomorrow

Committee Reports

Executive Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 7, 2020

Executive Director
Update

Discussed USDOL WIOA Monitoring visit and July Council
meeting.

January 7, 2020

American
Semiconductor -
Employer Grant

Approved $22,500 to train 9 individuals.

January 7, 2020

Idaho State
University -Industry
Sector Grant

Approved up to $340,834 to expand the Accelerated
Baccalaureate Nursing Program to Pocatello.

January 7, 2020

WDTF Priorities
Discussion

Prepared for discussion on WDTF with full Council.

February 13, 2020

Executive Director
Update

Discussed WIOA State Plan review process and need to
develop additional policies based on USDOL monitoring.

February 13, 2020

IACI - Talent Pipeline
Management
Selections

Discussed individuals to nominate to participate in TPM
training.

February 13, 2020

Idaho Business for
Education -
Innovation Grant

Approved $25,000 to develop model to scale youth
apprenticeship in Idaho and support DTEC in placing 12
apprentices.

February 13, 2020

July Council Meeting
- Cost Comparison

Reviewed a cost comparison between hosting summer
meeting in Coeur d'Alene vs. Pocatello. The committee
asked staff to consider April 2021 for the north Idaho
meeting based on high costs during summer.
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Meeting employer’s needs today and tomorrow

Executive Committee Report

Date of Meeting

Agenda Item

Overview/Status

February 13, 2020

Teacher Externship
Program Update

Discussed employer participation in the externship
program and need to develop 5-year plan for
sustainability.

March 12, 2020

Executive Director
Update

Ms. Secrist reviewed the USDOL monitoring letter and
actions underway to respond to the findings. She
provided an update on procurements, community grants,
INL construction projects and COVID-19.

March 12, 2020

State Plan Approval
(including waiver
request)

Approved WIOA State Plan, including waiver requests,
understanding non-substantive comments may be
integrated following close of public comment period.

March 12, 2020

Outreach Committee
Funding

Mr. Young shared the status of the Outreach Committee's
FY20 allocation and determination that additional funds
would not need to be requested from the Council.

March 12, 2020

April Council Meeting
Agenda

Discussed the impact of COVID-19 on the meeting plans
and decided to cancel meeting if the situation warrants.

March 12, 2020

WIOA Funds - flow
from USDOL to local
areas

Reviewed flow chart on how funds flow from the federal
level to the state and then to the local boards in
preparation for policy discussion in April.

Development Areas

WDTF Grant Approved providing the Executive Director authority to
April 7, 2020 Modification provide an additional 6-month extension for grantees

Flexibility who are impacted by COVID-19.
Aoril 7. 2020 Executive Director Ms. Secrist shared updates on work of the Policy and

prit/; Update One-Stop Committees related to COVID-19.
Designation of Local
Approved updates to the Designation of Local Workforce

April 7, 2020 Workforce PP P &

Development Areas policy.
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Meeting employer’s needs today and tomorrow

Executive Committee Report
Date of Meeting Agenda Item Overview/Status
Appointment and
Aoril 7. 2020 Certification of Local | Approved updates to the Appointment and Certification
prit/; Workforce of Local Workforce Development Boards policy.
Development Boards
Distribution of WIOA
. Tile IB Formula Approved new policy for the Distribution of WIOA Tile IB
April 7, 2020 .
Funds, Recapture and | Formula Funds, Recapture and Reallocation.
Reallocation
Aoril 7 2020 MOU Between WDC | Approved updates to the MOU Between WDC and ECIPDA
Pt and ECIPDA policy.
American Job Center
Aoril 7. 2020 (AJC) Certification Approved updates to the American Job Center (AIC)
prit 7 Policy and AJC Certification Policy and AJC Assessment Criteria.
Assessment Criteria
. Eligible Training Approved updates to the Eligible Training Provider (ETP)
April 7, 2020 . . .
Provider (ETP) Policy | Policy.
Archive Idaho Policy | Approved archival of the Idaho Policy for the
April 7, 2020 for Identification of Identification of Regions (1/13/16) policy as it is no longer
Regions (1/13/16) needed.
Archive Transfer of
Funds between Adult | Approved archival of the Transfer of Funds between Adult
April 7, 2020 and Dislocated and Dislocated Worker Programs (4/20/16) policy as it is
Worker Programs no longer needed.
(4/20/16)
Apply for USDOL
. S . .| Approved submission of proposal for up to $2.5m in
April 24, 2020 Youth Apprenticeship L . .
partnership with Idaho Business for Education.
Grant
May 14, 2020 FY22 II3Ufjget o Ms. Secrist provided an update on the budget submission
Submission Timeline | process.
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Meeting employer’s needs today and tomorrow

Executive Committee Report
Date of Meeting Agenda Item Overview/Status
May 14, 2020 Central Equipment — | Approved $29,750 to train 4 new and 13 existing
Employer Grant employees.
Ms. Secrist provided updates on the USDOL grant
proposal, One-Stop Operator procurement, work of the
. , Policy Committee and the need to approve WIOA local
Executive Director . .
May 14, 2020 Undate area allocations at the next meeting. She shared that the
P Governor's office is interested in a workforce training
component to Idaho Rebounds and that a special meeting
will need to be called to review the proposal.
The committee discussed progress on the strategic plan
objectives and agreed to request nominations from each
committee to serve on a working group to review the
May 14, 2020 Strategic Plan . . . & group i
entire strategic plan. Ms. Secrist presented a draft graphic
that attempts to show how different projects of the
Council are connected.
May 14, 2020 July Council Meeting Ms: Nielebeck provided an.updatg on the planned
Update logistics for the July Council meeting.
Idaho Rebounds — . i
. Approved submission of a proposal to the Coronavirus
May 28, 2020 Workforce Training . ) ) ) .
Financial Advisory Committee in the amount of $1m.
Proposal
May 28, 2020 July Council Meeting | The decision was made.to provide both in-pe.rson and
Update remote attendance options for the July meeting.
Return to Work L
June 11, 2020 Approved criteria for the Return to Work bonus program.
Program Proposal
Approved the FY21 Operating budget as proposed,
FY21 Operating PP . . P & & . prop .
June 11, 2020 Budeet pending full Council approval. Authorized staff to begin
8 spending against the budget.
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Meeting employer’s needs today and tomorrow

Executive Committee Report

Date of Meeting

Agenda Item

Overview/Status

June 11, 2020

Outreach Committee
Request

Discussed the Outreach Committee budget request and
recommendation to move $250,000 for Next Steps
marketing to the operating budget.

June 11, 2020

Aerocet — Employer
Grant

Approved $12,500 to train 5 registered apprentices.

June 11, 2020

St. Luke’s — Employer
Grant

Approved $20,000 to train 5 new and 3 existing
employees.

June 11, 2020

CSI - Innovation
Grant

Approved $25,000 grant to develop an online course for
teachers/faculty to teach in a distance learning format.
Will be provided at no-cost to Idaho's teachers.

June 11, 2020

WIOA PY20 Local

Area Allocations and
Set-Asides, including
PY19 Recapture Plan

Approved policy governing how the local board will
allocate WIOA funds. Approved recapture plan for PY19
funds.

June 11, 2020

Review Draft Agenda
for July 15 Council
Meeting

The draft agenda was reviewed. Ms. Nielebeck shared
that most Council members prefer to attend remotely
and that options to stream the meeting from the Capitol
are being explored.

Grant Review Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 28, 2020

Idaho Business for
Education - Innovation
Grant

Recommend approval of $25,000 to research Youth
Apprenticeship models and place 12 apprentices from
DTEC.

January 28, 2020

Report on Policy
Committee Discussion
Regarding WDTF

Ms. Secrist shared the discussion the Policy Committee
had on creating a WDTF grant to support individuals
wanting to attend training programs not eligible for
federal financial aid.
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Meeting employer’s needs today and tomorrow

Grant Review Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 28, 2020

Discuss Staff Analysis
Template for Grant
Review

The WDC staff collected feedback from the Committee on
what kind of information the Committee would find
helpful in a staff analysis template.

January 28, 2020

Community - Tips on
Reviewing Proposals
and Next Steps for
Integrating Scoring

Mr. Thomsen provided an overview of tips and tricks the
Committee members can use to better navigate and
utilize Community Grants while reviewing grant
applications.

February 25, 2020

Diversified Fluid
Solutions - Employer
Grant

Requested additional past performance from the 2017-
2019 grant to show definitive raise in wages, new hires,
etc. from Diversified Fluid Solutions to be presented back
to the Committee

February 25, 2020

Community Grants
Updates

Mr. Thomsen reviewed the updates made to the grant
applications per the Grant Review Committee's requests.

February 25, 2020

Staff Grant Summary
Examples

Mr. Thomsen shared a draft of a staff grant summary per
the request of the Committee.

Central Equipment -

Grant

April 28, 2020 Employer Grant Recommend approval of $29,750 to train 17 employees.
Review Committee The Committee completed a progress check on the
April 28, 2020 Strategic Plan strategic plan objectives created during the July 2019
Objectives Council Meeting
Requested additional information from BSU on the value
Mav 26. 2020 BSU — Industry Sector | the VBH program will provide to the organization and any
y oo Grant data/research completed on other VBH programs to
ensure the viability of the proposed program.
Aerocet — Employer .
May 26, 2020 Grant Recommend approval of $12,500 to train 5 employees.
St. Luke’s — Employer
May 26, 2020 oY Recommend approval of $20,000 to train 8 individuals.
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Meeting employer’s needs today and tomorrow

Grant Review Committee Report

Date of Meeting

Agenda Item

Overview/Status

May 26, 2020

CSI — Innovation Grant

Recommend approval of $25,000 to provide online
delivery training modules to teachers in Idaho.

June 23, 2020

BSU — Industry Sector
Grant

Recommended approval of $175,240 to train
approximately 52 individuals on Value-Based Healthcare
with the stipulation that it be added into their contract
that BSU conduct a survey of the Healthcare Providers
after the first cohort is trained on the training the
individuals received.

June 23, 2020

IdeaRoom - Employer
Grant

Requested additional information from IdeaRoom on
what each training entails, where the funds are going for
each training, and why after receiving training the
individuals will receive such significant wage increases.

Apprenticeship Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 22, 2020

December's Work
Session Review and
Next Steps
(Committee
Objectives)

Doug Park worked with WDC staff to facilitate a work
session on creating recommendations on work-based
learning (WBL) that will go before the Council at the next
scheduled meeting. The work group identified several
items in key areas of work-based learning that will now
need to be combed through and consolidating into a final
draft.

January 22, 2020

Youth Apprenticeship
Update

WDTF monies were awarded to IBE for the research and
development of a youth apprenticeship structure for
Idaho. Maureen O'Toole and Dan Long with the Sandbox
Group are leading the project for IBE. In February
members of the Sandbox Group, IBE, and CTE traveled to
Colorado to learn more about the CareerWise youth
apprenticeship model and whether Idaho would benefit
from starting a similar model in Idaho. Maureen
continues to collect data and reports regularly to a
workgroup comprised of members from IBE, Labor, WDC,
CTE and Idaho State University.
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Meeting employer’s needs today and tomorrow

Apprenticeship Committee Report
Date of Meeting Agenda Item Overview/Status

Ms. Solace shared drafts of the materials that Strategies
360 developed using the outreach project funds. The
materials are available on the WDC website.

Apprenticeship

January 22, 2020
4 Outreach Assets

Finalize

Recommendation to Mr. Park and WDC staff reviewed work done in
February 26, 2020 , e

the Council on WBL consolidating the survey data.

Support

In 2019, the Idaho Department of Labor received a
second grant for expanding registered apprenticeship in
Idaho. Monies from the grant can be used to reimburse
group sponsors for the development of registered
apprenticeship standards, employer sponsors, employer
related training and on-the-job training, and supportive
services like dependent care, transportation, medical
assistance, residential support for out of area training,
tools, books, supplies, cash assistance for one-time,
unanticipated emergency, out of area job search
assistance, relocation assistance. Ms. Robison and her
staff can help answer questions for employers who would
like to learn more about whether they qualify for
reimbursement.

Update on IDOL
February 26, 2020 Apprenticeship
Funding

Sean Kelly with Dennis Technical has been partnering
with JFF and the Partnership for Advancing Youth
Apprenticeships (PAYA). JFF has received a grant from
the US DOL that helps support entities develop youth
Incentive Funding for apprenticeships programs. Mr. Kelly is working closely
Youth Apprenticeships | with JFF and PAYA on an accelerator event that would
educate employers and create more apprenticeship

February 26, 2020

opportunities for high school students. The event was
planned for 04/15/20 but has been moved to June 18 due
to school closures.
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Meeting employer’s needs today and tomorrow

Apprenticeship Committee Report

Date of Meeting

Agenda Item

Overview/Status

April 22,2020

Industry Recognized
Apprenticeship (IRAP)
Update

Mr. Thomsen and Mr. Park provided an update on the
Industry Recognized Apprenticeship Program (IRAP) to
the Apprenticeship Committee. The USDOL has finalized
the new requirements for IRAP which will go into effect
on May 11th. Organizations wishing to apply to become a
Standards Recognition Entities (SRE's) or program
sponsors will have an opportunity to go online after May
11th to apply. More details on IRAP can be found at:
https://www.apprenticeship.gov/employers/industry-
recognized-apprenticeship-program

April 22,2020

Youth Apprenticeship
Grant Opportunity

The WDC is applying for grant funding through USDOL to
support youth apprenticeship. IBE, WDC, SBOE, STEM AC
and CTE will be partners to the Grant. The grant proposal
will be approximately $2.5 million. The performance
requirement is to establish 400 youth apprenticeship
over a 4-year period. All must be registered apprentices
between the ages of 16 and 24. The proposal will place
the highest priority on high school students. The grant
funds would be used to create an intermediary agency
under IBE to administer the youth apprenticeship
program.

April 22, 2020

Supporting Work-
based Learning Efforts
in Idaho

Ms. Secrist reviewed a draft to be proposed to the
Council at the July meeting and made edits based on
committee feedback.

May 27, 2020

USDOL Youth
Apprenticeship Grant
Update

The WDC is working with IBE on an Industry Sector Grant
application for youth apprenticeship in case the USDOL
Youth Apprenticeship Grant is not approved. IBE started
working on a recommendation for youth apprenticeship
after they were awarded an Innovation Grant in January
of this year. If the USDOL grant is not awarded, IBE will
submit their ISG application in July with the intent of
moving forward in a similar manner as outlined in the
USDOL application. The number of apprentices and
amount they will request has not yet been determined.
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Apprenticeship Committee Report

Date of Meeting

Agenda Item

Overview/Status

June 24, 2020

Youth Apprenticeship
Grant Update

USDOL should be announcing awards by June 30. IBE
continues to work on their sector grant proposal.

June 24, 2020

CTE Apprenticeship
Grant Update

In January of 2020, CTE was awarded $1.98 million which
will be spread over 4-years. It is tied to H1B visas and the
sectors around IT, Healthcare, and Advanced
Manufacturing. The technical colleges, with the
exceptions of CWI, have signed on as partners. They will
be hiring staff at each of the institutions to help with
program development. CTE will be posting an
apprenticeship coordinator position in late June or early
July. The grant requires 2,100 apprentices over 4-years.
With COVID-19 there was not much activity in the first
guarter of 2020. CTE is planning on putting together an
apprenticeship panel that will take place during the
annual REACH Conference.

June 24, 2020

Supporting Work-
Based Learning Efforts
in Idaho Committee
Recommendation

Approved recommendation be taken to the full Council to
expand the efforts of the committee to incorporate all
forms of WBL.

June 24, 2020

Virtual Youth
Apprenticeship
Accelerator Event
Report Out

The event took place on June 18th and was hosted via
WebEx. The was the first virtual apprenticeship event in
Idaho. There were over 200 registrants. Approximately
182 attended the main session of the event. The event
included 3 breakout sessions where attendees could
choose the session (school focused breakout (over 60),
employer focused breakout (over 25), and employers
who don’t have apprenticeship program and want to
understand the benefits (33 attendees). An e-mail will go
out this week to attendees with resources and links and
the recording of the event. Those resources will be on an
IDOL webpage.
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One-Stop Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 14, 2020

One-Stop Certification
Reviews

Moved to February meeting.

January 14, 2020

Integration of Statewide
Assessment into WIOA
State Plan

The committee decided to not integrate a system-
wide assessment into the State Plan but to review
existing program assessments for potential
integration as a starting point.

January 14, 2020

Review Economic and
Workforce Analysis

Mr. Vasquez reviewed the Economic & Workforce
Analysis section of the State Plan.

January 14, 2020

Update on Infrastructure
Cost Sharing

Ms. Carr and Ms. Secrist shared that a finding would
be issued since the state has not executed cost-
sharing agreements. Ms. Donnellan shared that RSA
would not allow the methodology to be based on
participant counts. The committee will need to
rethink the strategy.

January 14, 2020

AJC Certification Policy -
Review Final Draft

Ms. Secrist reviewed the draft of the policy with the
committee.

February 11, 2020

State Plan Update

Idaho received an extension to submit the State Plan
on April 1 to allow sufficient time for public comment.

February 11, 2020

EO Customer Survey and
Programmatic Assessment
Tool

The State EO Officer requested feedback on the EO
assessment tools to be provided at the March
meeting.

February 11, 2020

AJC Certification Policy

Requested changes to the draft policy were reviewed
and discussed.

February 11, 2020

WIOA Policy Needs

Outdated policies were identified and the need for a
new policy for the allocation of WIOA Title | funds
were discussed.
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One-Stop Committee Report

Date of Meeting

Agenda Item

Overview/Status

March 10, 2020

WIOA 2020-2023
Combined State Plan and
WIOA Tile IB Program Plan

Recommended approval of the WIOA 2020-2023
Combined State Plan and WIOA Title IB Program Plan
to the Council.

March 10, 2020

AJC Certification Policy

Recommended approval of the AJC Certification
Policy and Criteria to the Council.

March 10, 2020

Designation of Workforce
Development Areas

Recommended approval of the Designation of
Workforce Development Areas policy to the Council.

March 10, 2020

Appointment/Certification
of Local Workforce
Development Boards

Recommended approval of the
Appointment/Certification of Local Workforce
Development Boards policy to the Council.

March 10, 2020

Distribution of WIOA Title
IB Formula Funds,
Recapture and
Reallocation

Recommended approval of the Distribution of WIOA
Title IB Formula Funds, Recapture and Reallocation
policy to the Council.

March 10, 2020

MOU Between WDC and
ECIPDA

Recommended approval of the MOU between WDC
and ECPIDA to the Council.

March 10, 2020

EO Customer Survey and
Programmatic Assessment
Tool Feedback

Provided feedback to Ms. Buxton on the EO tools.

March 10, 2020

IDOL Comprehensive
Centers Update

Ms. McMahon provided an update on the status of
requests from 5 additional centers for comprehensive
center designation. She also shared information
about the regional business outreach teams that are
being formed.

April 14, 2020

One-Stop Certification
Review - Pocatello

Approved full certification for the Pocatello Affiliate
One-Stop.
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One-Stop Committee Report
Date of Meeting Agenda Item Overview/Status
April 14, 2020 One.—Stop Certification Approved full certification for the Burley Affiliate
Review - Burley One-Stop.
. One-Stop Certification Approved full review for the Twin Falls Affiliate One-
April 14, 2020 . :
Review - Twin Falls Stop.
April 14, 2020 One.-Stop Ct?rtification Approved full certification for the Boise Affiliate One-
Review - Boise Stop.
April 14, 2020 One.—Stop Certification Approved full certification for the Caldwell Affiliate
Review - Caldwell One-Stop.
April 14, 2020 Service Delivery Under Roundtable discussion on virtual service delivery
COVID-19 efforts.
April 14, 2020 WIOA State Plan Goals - Moved to May meetin
P ’ Discuss Next Steps y &
Review updated MOU Ms. McMahon reviewed the edits to the MOUs to
May 12, 2020 . .
drafts address issues raised by USDOL.
Ms. Secrist shared challenges with using co-
Infrastructure Cost . .
. . enrollment data as the basis for cost sharing. Ms.
May 12, 2020 Sharing — Review model . . ) .
Secrist and Ms. Richardson are going to review other
based on co-enrollment , i i
state's efforts in search of a solution.
The committee discussed the state plan goals and the
WIOA State Plan Goals — . ) . . .
May 12, 2020 . possibility of requesting technical assistance in
Discuss Next Steps
support of them from USDOL.
May 12, 2020 Service Delivery under Roundtable discussion on virtual service delivery
COVID-19 - Updates efforts.
MOU'’s for the Idaho Recommended sending the updated MOUs (with
June 9, 2020 American Job Center edits made during the meeting) to USDOL for review
Network prior to forwarding to the Council for final approval.
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One-Stop Committee Report

Date of Meeting

Agenda Item

Overview/Status

Infrastructure Sharing
Agreements — Review of

Reviewed Ms. Richardson's research on other states

Scope of Work

June 9, 2020 IFA methodologies. Agreed that limiting to co-located
Other State/Local Area o
. partners should be pursued at this time.
Methodologies
WNDC Strategic Plan — Reviewed the committee's objectives in the Council's
June 9. 2020 Review One-Stop strategic plan. Nominated Mr. Butikofer and Ms.
’ Committee Objectives & Valceschini to serve on the cross-committee working
Next Steps group.
State Plan Goals — Ms. Secrist reviewed a high-level scope of work for
June 9, 2020 Technical Assistance technical assistance. The committee will decide in July

which option to request.

Outreach Committee Report

Date of Meeting

Agenda Item

Overview/Status

January 13, 2020

Future Next Steps
Update

Update on the progress of the Future Next Steps build
including the cross-agency information gathering.

January 13, 2020

Committee SharePoint
Access

Creation of a SharePoint site to keep committee updated
on Outreach efforts and projects.

February 5, 2020

Committee SharePoint
Access

Access instructions for SharePoint Site.

February 5, 2020

Idaho Department of
Labor Update

Update regarding creation of a remote service delivery
hub.

February 5, 2020

AFL-CIO IWON Project
Update

Update regarding this project being discontinued.

March 4, 2020

STEM Action Center
Outreach Project

Approved request for additional funding for the
externship program making a total of $76,750 for the
year.
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Outreach Committee Report

Date of Meeting

Agenda Item

Overview/Status

March 4, 2020

Idaho Public
Television Outreach
Project

Approval of $45,068 to fund IPTV's production of VR
industry tours.

March 4, 2020

University of Idaho
Outreach Project

Declined a proposal from U of | for $84,491.40 to support
a drone camp in the Treasure Valley.

March 4, 2020

Idaho State Board of
Education Outreach
Project

Postponed decision on proposal from Idaho State Board
of Education to support the Adult Opportunity
Scholarship promotion efforts ($80,000 had been initially
marked for effort).

March 4, 2020

Calendar Feature in
SharePoint

Showed the ability to show upcoming calendar events in
SharePoint.

Outreach Project

Discussion regarding remaining balance of Outreach

Integrating Education
and Careers

April 1, 2020 .
P Balance Update funding pool.

Economic Inquiry and consensus that specific Talent Pipeline

April 1, 2020 Development Management costs related to travel and events would fall
Professional Project in scope of this award.
Idaho State Board of Postponed decision on proposal from Idaho State Board

April 1, 2020 Education Outreach of Education to support the Adult Opportunity
Project Scholarship promotion efforts based on COVID-19 impact.
Update on Ongoin

April 1, 2020 P i going Update on projects affected by COVID-19 Crisis.
Projects

May 13, 2020 2020-21 Budget Finalized proposal to full Council for $350,000 in general
Proposal outreach funds for FY21.
Regents of the

May 13, 2020 University of Idaho, Approval for $22,124.84 to fund interaction between

educators and employers in North Idaho.
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Outreach Committee Report

Date of Meeting

Agenda Item

Overview/Status

May 13, 2020

Strategic Plan

Reviewed progress made on strategic objectives.

Next Steps)

Objectives
SWIMA — Approval for $35,000 (excludes $12,500 for a trade show
June 3, 2020 Manufacturing booth that was in proposal) to SWIMA to support
Careers Outreach outreach efforts.
June 3. 2020 2020-21 Revised Reviewed and accepted by committee with additions of
’ Budget Proposal ongoing projects from previous year.
Nominate Strategic
June 3. 2020 Planning Committee Georgia Smith and Matt Van Vleet will serve to represent
’ Member the committee for strategic planning purposes.
Representative
S360 Project Updates . . .
Committee received an overview of all outreach work
June 3, 2020 (LAUNCH, LEADER, ! N verview ! W

being contracted with Strategies 360.

Workforce Development Policy Committee

Date of Meeting

Agenda Item

Overview/Status

January 21, 2020

WNDTF Evaluation
Questions Follow-Up

Discussed the final evaluation report.

January 21, 2020

Future State of WDTF

Discussed next steps based on conversation at January
Council meeting to explore a new program that would
provide funds for individuals to access short-term
training.

March 17, 2020

Eligible Training Provider
Policy Update

Recommended Eligible Training Provider Policy update
to the Council. Discussed options for updating
Appendix A of the policy.
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Workforce Development Policy Committee

Date of Meeting

Agenda Item

Overview/Status

March 17, 2020

Future State of
WDTF/Workforce
Training Programs that
Don't Qualify for Federal
Financial Aid

Ms. Secrist shared a review of similar programs in
other states. Committee asked staff to survey
Workforce Training Center Director's for additional
input.

ETP Methodology for

Reviewed additional research on options for Appendix

under the WDTF

April 21, 2020 .
pri Appendix A A.
Short-Term Trainin
. . . . Ining Reviewed feedback from Workforce Training Center
April 21, 2020 Financial Assistance . , . )
Director's and discussed policy elements.
under the WDTF
Eligible Training Provider
May 19, 2020 Policy Appendix A Recommended approval of Appendix A to the Council.
Update
Short Term Training
May 19, 2020 Financial Assistance Reviewed draft policy.

June 16, 2020

Short-Term Training
Financial Assistance
Under the WDTF

Recommended approval of Short-Term Training
Financial Assistance under the WDTF to Council.
Suggested starting discussion with allocating $2m to
program.

June 16, 2020

Review Committee
Strategic Plan Objectives

Reviewed the committee's strategic plan objectives,
discussed progress and recommended that Kelly Kolb
and Todd Schwarz represent the committee on a
working group to review the Council's strategic plan.
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The Importance of Gender and
Economically Disadvantaged
Status in Educational Outcomes

Background

« Adjusted Cohort Graduation Rate (ACGR)
data

« Combined data with go-on data

« Examine combined data by gender and
economically disadvantaged status
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Gender split is about even; more
than half of both genders are
economically disadvantaged
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Boys are less likely than girls to graduate
high school in four-years

Approximately 6 percentage point gap
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ACGR by gender
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The difference between male and female is statistically significant (p=0.000) as determined by a logistic regression.

The gap is larger for those
economically disadvantaged

Approximately 3 percentage point gap

ACGR for cohort identified as not economically

Approximately 8 percentage point gap

ACGR for cohort identified as economically disadvantaged
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The difference between male and female is statistically significant (p=0.000) for both groups as determined by a
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Economically disadvantaged boys are the
least likely to go-on in the fall immediately
after graduation
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T g Female . 29% 1#4. 63% ‘
L w
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o= W Did not graduate high school in four
oA years
[SlYa) Male 44% 1 44%
z [ Graduated high school in four years but

did not go on to college
B Did not graduate high school in four
40% 1Hg 36% ‘ years but did go on to college

M Graduated high school in four years and
did go on to college

Female

Economically
Disadvantaged
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The difference between females and males for each economically disadvantaged group is statistically significant at
p=0.000 for all but “Did not graduate . .. but did go on”. The difference between each economically disadvantaged
group for each gender is statistically significant at p=0.000 for all but “Did not graduate . .. but did go on” and

Economically disadvantaged boys are the
least likely to go-on within 3 years after
graduation
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Not Economically
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did go on to college
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The difference between females and males for each economically disadvantaged group is statistically significant at
p=0.000 for all but “Did not graduate . .. but did go on” as is the difference between each economically

7/9/2020



Review of education regions in Idaho

Education Regions & Districts
[ school District
Education Region

B!
2
K]
4
5
1

Share of cohort

Share of total  leconomically

cohort disadvantaged
Region 1 10%) 47%
Region 2 5% 49%
Region 3 43% 54%)
Region 4 12%| 67%
Region 5 8% 52%
Region 6 17% 48%)
Virtual 5% 69%

9
differences between Region 3 and other
.
Differences between region and Region 3 that are statistically significant
Graduated in four
lyears but did not go  |Did not graduate in  |Graduated and did go
Did not graduate in  |on within three years [four years but did go |on within three years
four years after graduation on within three years |of graduation
INot Economically
Female |Disad d More likely  |Virtual Region 5; Region 6 Virtual ---
Less likely Region 6; Virtual
Economically
Disad d More likely  |Virtual Region 5 Virtual ---
Less likely --- Virtual Region 5 Virtual
INot Economically
Male Disad! d More likely  |Virtual --- Virtual ---
Less likely Region 1; Region 5 Virtual Virtual
Economically
Disad d More likely  |Virtual Region 5 Virtual ---
Less likely Region 5 Virtual --- Virtual
10
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Questions?
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DmAHS Idaho Unemployment Insurance Claims
iy By Gender — 13 weeks — Mar 15 to Jul 4

Source: Idaho Department of Labor
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!BN;Q Idaho Unemployment Insurance Claims
by Region
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Idaho Unemployment Insurance Claims
Industry Totals — 16 weeks — Mar 15 to Jul 4
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LQN;',SE Idaho Unemployment Insurance Claims

By Industry — Apr 19, 2020 to Jul 4, 2020
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IDAHO

DEPARTMENT OF
CORRECTION

]I:)AJ_I(:)“\\

>
Career & Technical
Education

‘ID‘\HO
WORKFORCE

Supporting
Incarcerated
Re-Entering Learners:

Supported by the Lumina Foundation

IDAHO

DEPARTMENT OF
CORRECTION

]I:)AJ_I(:)“\\

Career & Technical _~
Education

ngnxponce

Poll: would you consider hiring
someone who has been released
from the corrections system in the
last year?
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IDAHO

DEPARTMENT OF
CORRECTION

Career & Technical ’
Education

- IDAHO
WORKFORCE

Grant objective: We (Lumina) seek to
motivate state leaders to better support
currently incarcerated and re-entering
adults to earn a high-quality
postsecondary credential through better
policy, improved alignment and inclusive
programming. We emphasize Quality and
Equity, ensuring that those with criminal
records can gain education and improve
their lives.

IDAHO

DEPARTMENT OF
CORRECTION

Career & Technical
Education

ngnxponce

Poll: what concerns would you

have about hiring someone who
had been incarcerated?
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IDAHO

DEPARTMENT OF
CORRECTION

I
Career & Technical
Education

Why provide quality
credentials to inmates?

% WORKFORCE

IDAHO

DEPARTMENT OF
CORRECTION

I
Career & Technical
Education

Poll: would you consider not

initially screening for felonies in
your hiring process?

% WORKFORCE
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IDAHO

DEPARTMENT OF
CORRECTION

]I:)AJ_I(:)“\\

7
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Career & Technical _~
Education

& BShiroRce

How Education Works within Idaho’s
Correction system

The Basics of Idaho’s Lumina Project

* A Vision for the Future

IDAHO

DEPARTMENT OF
CORRECTION

II:)AJ_I(:)“\\

Career & Technical
Education

ngnxponce

Poll: would you be more likely
to hire someone who was formerly
incarcerated if that person has a
high-quality credential?
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IDAHO

DEPARTMENT OF
CORRECTION

I
Career & Technical
Education

Special guest:
Donald Janke

’ IDAHO
=_\WORKFORCE

i
9
IDAHO
DEPARTMENT OF
CORRECTION
IDN_IO . Poll: would you consider hiring
™~ someone who has been released
Career &Techni . : ;
career & fechnical o from the corrections system in the
last year?
= I\IID\II\F(')ORKFOR(.‘.E
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IDAHO

DEPARTMENT OF
CORRECTION

IDAHO>

Career & Technical _ 2
Education r

!‘I\?\IIUE)ORKFORCE

What’s next?

Would you like a follow up
visit from IDOC?
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https://public.tableau.com/profile/idlabor#!/vizhome/In-DemandOccupations/In-DemandOccupations
https://public.tableau.com/profile/idlabor#!/vizhome/In-DemandOccupations/In-DemandOccupations



http://www.wdc.idaho.gov/
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